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Letter of Agreement 

Supplemental to the March 13 “Novel Coronavirus” Letter of Agreement 

This agreement is between the State of Oregon, acting through its Department of Administrative Services 
(Employer) and Oregon AFSCME Council 75 (Union) on behalf of all employees represented under AFSCME 
that work for the employer, including all Central Table local unions and DOC local unions. 

This Letter of Agreement shall supersede any conflicting provisions in the collective bargaining agreements for 
the duration of the Letter of Agreement. 

We recognize that state of Oregon employees work on the front lines every day to provide essential services 
and benefits of Oregonians. Their work is often the last line of defense when Oregonians are faced with an 
emergency. Many employees are working in increasingly unsafe conditions, risking their health and the health 
of their families in order to keep Oregon working during this crisis. 

The parties agree to the following:  

1. For those staff able to telework in part, DAS will facilitate the maximum effort by Agencies to encourage 
employees to remain on call for the portion of their duties which they are not able to engage in 
remotely.  

2. For any staff person whose work is curtailed and telework is not made available,  including DEQ vehicle 
inspection program, Paid Administrative Leave provisions will be extended to 8 weeks. 

3. The benefits available under the FFCRA will be available to all AFSCME-represented positions.  
4. The State of Oregon will provide free COVID testing and treatment at no cost to the employee if the 

virus is contracted, to any employee required to come into a state workplace. 
5. Employees deemed “non-essential” whose work is not curtailed, but whose job does not allow them to 

telework, will be allowed to volunteer for temporary reassignment opportunities, as offered by their 
Agency, in other State agencies/offices.  

6. Clarification that the exposure/quarantine periods in the March 13 Novel Coronavirus LOA could 
include multiple quarantines for multiple possible exposures. 

7. For the duration of the Governor’s Executive Order, All employees working in an institution, medical 
unit, or residential unit will be provided facilities to enable clean up, and will be able to clean up on paid 
time.  

8. Employees working with clients, patients, or AICs who have presumed or confirmed COVID diagnoses, 
will be afforded alternative housing, limited to 16 hours immediately after a shift if the rapid test is 
available, where they come in close contact with a client, patient, or AIC who has a presumed or 
confirmed COVID diagnosis.  

9. All essential employees required to physically report shall be provided childcare, if the employee would 
otherwise be unable to physically report. 
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10. For cases where the Agency is aware of employees, clients, patients, or AICs having a confirmed or 
presumed COVID case, the Agency will engage in contact tracing, and will inform employees of the 
possible direct contact with a confirmed or presumed COVID case.  

 


