
Does your company provide any of the following financial products or services to 
help meet emergency needs of employees, discourage predatory lending, and/or 
facilitate savings?

Steps to Improve
1. Consider soliciting input from your hourly employees 

to understand their particular financial needs.
2. Calculate the potential costs of providing financial 

services support, being sure to include the potential 
financial benefits. 

3. Seek partnerships with local non-profit organizations, 
financial institutions, government organizations, or 
other businesses that could help provide beneficial 
services.  

4. Draft a written policy.
5. Communicate the policy and timeline to employees. 

Think carefully about your workforce’s language 
preferences, reading levels, communication channels, 
and preferred information mediums (e.g., online 
communications, written reports, videos, or 
presentations by peers). This will enable you to craft 
communications to ensure that your employees 
clearly understand the value of the new programs.

● Financial Wellness in the 
Workplace, Alliant Credit 
Union, 2015.

● Financial Wellness in the 
Workplace, Society for Human 
Resource Management, 2014.

● An example of an Employee 
Loan Policy, Society for Human 
Resource Management, 2009. 

This metric goes well with: 
Living Wage

Financial Services 
for Employees

Why select this metric for improvement?
Creating access to equitable short-term loans and 
long-term financial planning can help employees become 
more financially resilient, especially those who may face 
barriers to accessing traditional financial services. 
Supporting employees who are at risk of financial 
insecurity can increase employee loyalty and reduce 
turnover.

Additional Resources:

Help improve these resources. Email us at inclusion@bcorporation.net

Access to free banking services, e.g. free ATM debit card

Employer match for deposits into savings accounts

Low-interest loans

Issue paychecks off schedule on a need  basis

Other (please describe)
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B Corp Feature: Woodfolds 
Manufacturing

Woodfolds Manufacturing, a custom 
wood products company, provides 
employees with low-interest loans, 
access to free banking services, and 
issues paychecks off schedule on an 
as-needed basis.. 
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