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HR ADVISORY SERVICES
Top 10 Questions that Can Be Answered by HR Live

With HR Advisory Services, you can get answers to commonly asked questions like these or talk to 
an advisor who can help you solve even your most challenging workforce issue.

RECRUITING AND HIRING

1. To be in compliance with the I-9 requirements, does an employer have to re-verify an 
employee’s driver license once it has expired?

BENEFITS

2. What benefits must an eligible employee continue to receive while on an approved Family and 
Medical Leave Act (FMLA) leave? How do we handle collecting the employee copays when the 
employee is not receiving a paycheck to take the deductions?

3. Our business is headquartered in one state, yet we have remote employees in other states. 
Which state disability insurance and paid family leave information should those employees 
outside of our headquarter state receive?

LEAVES OF ABSENCE

4. We are currently going through a re-organization and will be laying off all of the employees in 
a department where there is currently an employee out on an FMLA leave. Can we eliminate 
this position and terminate the disabled employee at the same time with the other affected 
employees?

COMPLIANCE

5. We just hired employee number 50 and understand that there are more employment laws and 
regulations for companies with 50 or more employees. Can you provide a list of things that need 
to be done to stay as compliant as possible?
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SAFETY

6. An employee wears glasses on the manufacturing floor. We require safety glasses. The 
employee wants a pair of prescription safety glasses. We offered safety goggles that will fit over 
his personal glasses. Are we required to pay for non-specialty prescription eye wear?

WAGE AND HOUR

7. Are salaried employees entitled to additional pay if they work on a holiday?

TERMINATIONS

8. We have an older employee working in a hazardous job, and his manager thinks that having 
him continue to work in that job is a safety hazard. Can we terminate his employment to avoid 
that risk to him and the company?

EMPLOYEE RELATIONS

9. An employee just informed me that her boss has been sexually harassing her but she is afraid 
to file a formal complaint. What should we do next?

WORKERS’ COMPENSATION

10. We have an employee on disability with a workers’ compensation claim. He provided a 
physician’s statement to return to work on a limited basis that is so restrictive there is no job in 
the company available for him. Because we cannot accommodate those restrictions, can we 
deny the return to work request and keep him on disability? Can we terminate his employment 
because we can’t accommodate the restrictions?


