
10-K Checklist 

Considerations for the 2019 10-K 

Annual Report Season 

Welcome to the 2019 10-K Annual Report Season. The Form 10-K – one of the most highly visible, regularly reviewed 

and closely scrutinized periodic reports – offers companies the opportunity to tell their story in an effective way.

Among other things, the 10-K provides a focused summary of your company’s finances, risks, opportunities and current 

operations. It also delivers one of the clearest messages to investors and regulators on how your company intends to 

manage developing trends and challenges. 

We want to help you plan for the 2019 10-K season, which is why we put together a checklist – based on recent trends 

– of key topics impacting today’s business climate. As you go through the 10-K preparation process, keep these matters 

on your radar as they will drive upcoming periodic reporting. 

Trends that Will Matter in 2019 
Review updated SEC cybersecurity guidance. While cyber-fatigue may be realized, expanded cybersecurity 

reporting and review by examiners will take full swing in upcoming periodic reports. 

Benchmark peers on length and style of disclosure within your given industry and identify best practices in line 

with recent SEC Disclosure Effectiveness initiatives. 

Review areas prone to duplicative or inconsistent disclosures such as MD&A, Risk Factors, and CD&A.

Consider status updates of Dodd-Frank and SEC rulemaking changes Review recent staff comment letters to 

better gauge the SEC’s evolving stance on non-GAAP reporting. 

Review internal policies and strengthen reporting for whistleblower issues.

Review revised PCAOB standards and rule changes specifically focusing on Critical Audit Matters (CAMs) and 

auditor independence. 

Review recent regulatory feedback around Topic 606 Revenue Recognition reporting to identify SEC staff position, 

changes and best practices.

Prepare for early reporting around preparedness for upcoming Topic 842 Lease Accounting standard update.

Review recent trends associated with board diversity. 

Factor evolving industry trends and business practices into risk factor reporting to minimize generic or duplicative 

risk reporting that may get flagged by SEC examiners.

Consider gender pay disparity as a potential shareholder proposal. 

Assess the independence of your board’s compensation committee advisors.

Consider expanding corporate governance disclosure to address emerging areas such as ESG and corporate 

sustainability.
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